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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. ANNE' S DEGREE COLLEGE, VI RAJPET

Name of the head of the Institution

M. Rony Ravi Kunmar

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08274- 257622

Mobile no.

8123947152

Registered Email

st annescol | eges@nmai | . com

Alternate Email

ronyravi kumar @mai | . com

Address St. Anne's Degree Coll ege, Miurnad Road
Viraj pet - 571218

City/Town VI RAJPET

State/UT Kar nat aka

Pincode 571218




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Ms. Trupti Bopanna
Phone no/Alternate Phone no. 08274257622
Mobile no. 9480351177

Registered Email

trupti bopanna@mai |l . com

Alternate Email

st annesdegr eecol | eges@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. St annesdeqgr eeviraj pet.co

m _naac/ AQAR2018- 19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://ww. st annesdegreeviraj pet.conmlc
al endar . pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 C 1.85 2018 28- Mar - 2018 27-Mar - 2024
6. Date of Establishment of IQAC 01-Jul -2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Ext ensi on Programme -

14- Nov- 2019

150



https://www.stannesdegreevirajpet.com/naac/AQAR2018-19.pdf
https://www.stannesdegreevirajpet.com/naac/AQAR2018-19.pdf
https://www.stannesdegreevirajpet.com/calendar.pdf
https://www.stannesdegreevirajpet.com/calendar.pdf

Seedbal | Maki ng 1
Wor kshop on E- Comrmer ce 30-Jul - 2019 196
1
Orientation Progranme for 30-Jun- 2019 312
first year students 1
Wor kshop on Leader shi p, 16- Dec- 2019 339
Sel f Managenent and 1
Publ i ¢ Speaki ng
Free Dental Canp Under 29- Jan- 2020 308
the MOU wi th Dent al 1
Sci ence Col | ege
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Oientation Progranme for first year students

Extension activity by organi zi ng Seedbal |

Maki ng

State Level inter-collegiate basketball

t our nanent



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7357_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7357_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7357_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7357_Minutes.pdf

Wor kshop on Public Speaking and Self Discipline for the students

Free Dent al

Checkup and bl ood donati on canp

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To Provide Career Quidance Conduct ed Successfully
To conduct guest-I| ectures Achi eved
Deci ded to host Cricket Tournanent at Achi eved
Institutional Level
Deci ded to host State Level Inter- Achi eved
col | egi ate Men's Basketbal | Tournanent
To conduct Orientation for the students [Achieved
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The di ssemination of nessages to the
internal stake holders of the college
i s maintained through Kripta software.
The college library is partially
automated with Easylib software in the
areas of accessioning and circul ation.
Al'l the books are registered with
barcode for circulation. The students
are allotted with a unique code nunber
for the circulation of the books
through this software.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7357_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7357_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

? St. Anne’s Degree College is affiliated to Mangal ore University which
provi des conmon curriculumwi thin its jurisdiction. Administrative body and
Board of Studies (BOS) of Mangal ore University revise/ update the syllabus

every three years. The coll ege ensures effective curriculumdelivery through a
systematic and strategic nechanism ? To be in par with the gl obal standards
Mangal ore University inplenmented the Choice Based Credit System (CBCS). The
col | ege encourages staff to attend workshops organi zed by the University for
Ef fective Inplementation of the same into the curriculum ? Principal directs
the Heads of the Departnent to discuss about the syllabus and distribute the
subj ect papers to the respective faculties as per their specialization and
expertise. ? In turn HODs conducts neeting to distribute the workload to each

faculty and they have to prepare a teaching plan and innovative teaching
net hods to deliver the syllabus in the class room Faculties nust update work
diary and senester wi se |esson plan. ? Bridge courses are conducted for the
first year students to help them understand the basic concepts of the subjects.
? The Tine-Table Conm ttee prepares the tinmetable for each senmester abiding by
the university cal endar of events. ? To ensure |earning outcones of each
subj ect, continuous evaluation and internal assessnents are carried out
consi stently throughout the year in the formof presentations, case study,
assignnents/ projects and class tests. Renedial classes are taken by the
faculties for nore clarity and understandi ng of the subject. ? The head of the
departnents ensures that the syllabus is conpleted and revised before the
commencenent of the senester exami nations. ? To break the nonotony of the

cl assroom teaching, certain innovative teaching nethods |ike power point

presentations, group discussions, industrial visits, case study and role play

are followed by the faculty. ? To have a continuous teaching and | earning
process during the Pandemi ¢ Situation of Covid-19, Virtual C asses were
conducted by all the faculties with a notive to enrich the process of Learning.
? The coll ege has a sophisticated |ibrary with subscription to N-List, even
departnental library is maintained for the benefit of students and staff. ? Al
the records are documented in a systematic manner by various departnents,
office and library.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi ¢ Conp NI L 10/ 07/ 2019 18 NA Ski |
uting(Contin Devel opnent
ui ng Course)

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc BSCPCM 12/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7357_Program_introduced_1647252648.xlsx

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BBA Mar ket i ng Managenent 17/ 06/ 2019
Human Resour ce Managenent
BCA Conput er Applications 17/ 06/ 2019
BCom Taxati on 17/ 06/ 2019
BSc Physi cs, Chemistry, 17/ 06/ 2019
Mat hemat i cs

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
20

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Jewel | ery Maki ng

25/ 07/ 2019

37

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCA

Conput er Applications

57

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

nmembers of | QAC,
St udent s Feedback:
activities,

library,

t he students’

adm ni stration,

parents,

i nfrastructural

? The institution has an effective mechani smof collecting feedback from
different stakeholders |ike students, teachers,
structured questionnaire is franed for each constituent with ei ght questions
and four paraneters. The feedback received is analyzed by the Principal and
necessary actions are been taken to inprove the

i nfrastructure, teaching |earning process and experience of the stakehol ders.
Feedback fromthe students are collected towards the end of
the academ ¢ year which includes the aspects such as teaching process, academc
of fice and cant een.
Feedback fromthe parents are collected during the PTA neeting which includes
performance and di scipline,
suggestions and gui dance are considered for further devel opnents. Al umni

alumi etc. A

Par ent s Feedback:

facilities,



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7357_Value_added_courses_1617085043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7357_Projects_undertaken_1608532134.xlsx

al umi .

Feedback: Al umi
suggestion are considered for further
pl acements are actively introduced as per the suggestions forwarded by the
For the progress and devel opnent of the acadenic
excel l ence the feedback fromfaculties is also collected and consi dered.
Faculty feedback is followed for the progress of the curriculum and academni c

excel |l ence and further

Facul ty Feedback:

i nstitutional

forward their feedback fornms during the al umi
devel opnent s.

devel opnent .

Car eer

gat heri ng,
gui dance and

t he

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc PCM 65 39 21
BCA Comput er 65 83 65
Appl i cation
BBA HRM 65 81 62
BCom Taxat i on 150 166 135
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 762 Nill 27 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 28 Ni I 7 Nill 3

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the college has a formal students mentoring system where each teacher is assigned with a group of
students who fills in and maintains the students mentoring record. In the beginning of the academic year, mentor
and mentee lists will be displayed in the college notice board, which helps the students to know their mentor.
This system helps for the progress of the students both mentally and physically. It also helps in counseling and
monitoring their personal and academic issues. The mentees who need professional counseling will be referred
to the professional counselor available in the college. The mentor take up the following initiatives to groom their
mentees such as regularity of the students, discipline issues, getting to know their family background and
suggesting any possible assistance in this regard, identifying the slow and advance learners and guiding the
slow learners with remedial coaching and helping the advance learners to develop in their areas of interest. The
mentor will inform the students about various activities and motivate them to participate in the same. The mentor



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7357_Demand_ratio_1608531277.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7357_ict_tools_1608531419.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7357_e_resource_1608531421.xlsx

also checks the progress of the students over the years there by help them to achieve his/her potential to build
their career in their areas of excellence. The mentor use both formal and informal means of mentoring schemes
which aims at addressing conflict in attitudes, behavior, habits and knowledge of students. This system is more
effective in the college as the college always provide a very conducive and cordial environment over the year.
This system has built healthy relationship between the students and teacher.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

762 28 1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

4 4 5 5 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 NI L Lecturer NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom BCM I 18/ 11/ 2019 23/ 01/ 2020

BCom BCM [11 22/ 11/ 2019 23/ 01/ 2020

BCom BCM \Y 13/ 11/ 2020 23/ 01/ 2020

BBA BBA I 19/ 11/ 2019 23/ 01/ 2020

BBA BBA [11 19/11/ 2019 23/ 01/ 2020

BBA BBA \Y 08/ 11/ 2019 23/ 01/ 2020

BCA BCA I 08/ 11/ 2019 23/ 01/ 2020

BCA BCA [11 13/ 11/ 2019 23/ 01/ 2020

BCA BCA \Y 08/ 11/ 2019 23/ 01/ 2020

BSc BSc I 20/ 11/ 2019 23/ 11/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I nt er nal

In the cl ass,

As the institution is affiliated to Mangal ore University,
in the institution is as per the university normns.
performance of the students,
assessnent wil |l
performance of the students.

the faculty will
be conducted twice in a senester
the faculty of each departnent will

For

t he eval uati on system
nmeasuring the

take the following initiatives.

for

assessing the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7357_Honours_recieved_1608531596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7357_Evaluation_1616649786.xlsx

conduct class test after each unit to evaluate the students’ perfornmance.
Special attention will be given to cater to the needs of both the slow and
advance | earners. Continuous internal evaluation of the students is done by the
faculty menbers through innovative teaching pedagogi es and techni ques |ike case
studi es, industrial visit, assignnments, project work etc. Due to | ock down and
pandem ¢ condition students’ performance was assessed on the basis of
assignnents, their past performance and marks they scored in the first
internals. To assess the quality of teaching in the institution, suggestions
fromthe students are invited in the formof feedback forns with
guestionnaires. Suggestion boxes are placed where the students can drop their
suggestions and grievances in turn which the respective teachers shoul d nake
the reforms in the curriculumdelivery of evaluation. This systemin the
institution can build confidence in both students and teachers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur college being affiliated to Mangal ore University foll ows the academnic
cal endar prepared by the University for Exam nation. The | QAC ensures that, the
col | ege cal endar comittee adheres to the conduct of schedul e of events and
exam nation and prepares the acadenic cal endar of the college and distributes
to the students at the tinme of their adm ssion. The cal endar is al so
distributed to all the teaching and non teaching staff of the college. The
exam nation committee takes initiative in the conduct of the interna
exan nation as per the dates prescribed by the cal endar. Due to pandenic, the
academ c cal endar of the even senester was revised (Jan to May). The second and
fourth senmester students were being pronoted to next semester based on the
i nternal assessnment and previous year performance. However for the final year
students offline exans were conducted as per university norns.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. st annesdeqgr eeviraj pet.com naac/ 2. 6. 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCA BCA BCA 56 56 100
BBA BBA BBA 39 33 85
BCM BCom BCom 140 104 74
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. st annesdegr eevi raj pet.conf naac/ 2. 7. 19%20SSS%®02019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://www.stannesdegreevirajpet.com/naac/2.6.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7357_Pass_percentage_1616649502.xlsx
https://www.stannesdegreevirajpet.com/naac/2.7.1%20SSS%202019-20.pdf

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Tal k On Career Cui dance

Car eer Cui dance and
Pl acenent Cel |

29/ 01/ 2020

Tal k on Prof essi onal
Certification

Car eer Cui dance and
Pl acenent Cel |

06/ 02/ 2020

Tal k on Reagents and
their ability

Departnment of Chemistry

17/ 01/ 2020

Tal k on Pol ar Co-

or di nat es

Depart ment of Mathematics

15/ 02/ 2020

Wor kshop on GST

Depart nment of Commerce

18/ 01/ 2020

Wor kshop on Public
Speaki ng and Sel f
Di scipline

| QAC Depart nent of
Commer ce

16/ 12/ 2019

Wor kshop on Filing Incone
Tax Returns

Departnment of Business
Adm ni stration

17/ 01/ 2020

Aviation |Industry and
Tourism I ndustry

Pl acenent Cel |

Tal k on Present |ndian Depart nment of Economi cs 24/ 09/ 2019
Econony
Tal k on Software Project Depart nent of Conputer 14/ 12/ 2019
Managenent Application
Tal k on Career Options in Car eer Gui dance and 14/ 01/ 2020

Tal k on | nvestor
Awar eness

Car eer Cui dance and
Pl acenent Cel |

21/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 Ni | Ni | Nill Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | NIl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7357_Research_Fund_1608097623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7357_Awards_won_1646213052.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7357_Incubation_centres_1608529878.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

00 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er 1 00
Applications

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 1
Busi ness Adni ni stration 2
Commer ce 1
Kannada 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 NI L Nill
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Ni Tl Nill 2020 Nill Nill Nill
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 5 Nill 12
nar s/ Wor kshops
Present ed 2 3 Nill Nill
papers
Resour ce Nill Nill Nill 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7357_journals_notified_on_UGC_1616996183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7357_Books_and_Chapters_1639039374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7357_Bibliometrics_1608098430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7357_Index_1608529893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7357_Faculty_participation_1638782296.xlsx

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di sast er NSS 4 60
Managenent and
Awar eness
Bl ood donati on NSS, YRC St. 5 80
Canp Joseph’ s Hospital,
Mysor e
Free Dental Check- Coorg Institute 15 308
up and Awar eness O Dental Science
Canp
Rally on road Lord’ s Driving 15 100
awar eness and School
Traffic Rul es
Reach for help NSS (Sneha 3 20
- Kodagu di saster Wel fare Trust,
2019 Mysor e)
Conput er Literacy Gover nnent 5 54
Pr ogr amme School , At hur
Career Qi dance Career Qui dance 4 80
Pr ogramme and Pl acenent Cell
(Excel Acadeny,
Bangal or e)
Car eer Gui dance Car eer Gui dance 5 40
Pr ogr amme and Pl acenent Cell
(Skill India (GJ))
Car eer ui dance Car eer Gui dance 10 155
Pr ogr amme and Pl acenment Cell
(M ndificient
Managenent
Sol uti ons)
Seed Bal | Making NSS, YRC Nat ur e 20 240
C ub(Miliya
Jewel | ers)
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Annual Canp

NSS

NSS Annual 20

60



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7357_Extension_1608099306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7357_Awards_for_extension_1608099728.xlsx

Canp

Wor | d NSS Worl d 20 48
envi ronnment day envi ronment day
cel ebration cel ebration
I nt ernati onal NSS I nt ernati onal 5 106
Yoga day Yoga day
cel ebration cel ebration
Vananmahot sava NSS Vanamahot sava 10 45
cel ebration cel ebration
Popul ati on NSS Awar eness 1 15
Day Programme to
the Triba

Vill agers of
Hebbal e Pat na.

Literacy Week NSS Awar eness 1 10
about the
i mpot ance of
Educat i on
I ndependence NSS | ndependence 25 680
day cel ebration day cel ebration
Sadbhavana NSS Sadbhavana 25 685
day day
Al DS NSS Al DS 4 60
Awar eness Awar eness
Pr ogr amre Pr ogr amre
Bl ood NSS YRC Bl ood 5 80
donati on Canp donati on Canp
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

NI L NI L NI L Nill Nill NI L

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7357_Students_in_extension_1616648592.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7357_Collab_activities_1608530770.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7357_Linkages_1608530805.xlsx

participated under MoUs

Col | ege, Mangal ore

Coorg Institute 02/ 11/ 2018 3 420
of Dental Science
St. Al osiyus 03/ 09/ 2018 1 24

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

200

96. 23

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyl i b Software Partially 4.3.3 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 517 144148 5 21617 522 165765
Books
1028 368255 31 9665 1059 377920
Ref er ence
Books
e- Books 129 Nill Nill Nill 129 Nil I
Journal s 32 Nill Nill Nill 32 Nill
e- 1 35400 Nill Nill 1 35400
Journal s
CD & 104 Nill Nill Nill 104 Nill
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7357_MoU_1646213792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7357_augmentation_details_1608094605.xlsx
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Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni Il
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 52 2 1 0 0 1 0 4 0
g
Added 10 0 32 1 0 2 3 21 2
Tot al 62 2 33 1 0 3 3 25 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

25 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15

15

10 10

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Policies for

care. -

canpus. ¢ Student

update all

menbers are librarian,

the conputers and software.
available in the lab to guide the students.
facilities are updated according to the new systens.
hazardous parts are regularly sent to the scrap vendors and few e-wastes are
utilized to be displayed in e-waste Lab. 2.
establ i shed Library Advisory Committee with Principal

Mai ntai ning and Utilising Physical
supervi sion of proper
| QAC has fornmed a Mai ntenance Conmittee.

cl eanliness of both inside and outside the buildings is maintained with utnopst

Facul ties have created awareness on Swachh Bharath Abi yan anong the

students and as a part the use of plastics are strictly banned inside the

Und

mai nt enance of the avail abl e physi cal

For the
facilities, the
er the supervision of |QAC, the

Facilities: o

| eaders are instructed to supervise the hygiene in the

washroons and prevention of msuse of water

mai nt enance is carried out
1. Laboratory ¢ The conputer science lab is under the supervision of the head
of the departnent of BCA

by the specialists.

« A service provid
* The

HODs and t hree student

in the canpus. e« GCenerator
Academ ¢ and Support Facilities

er is appointed to maintain and
conputer |lab assistant is always
e The I QAC ensures that the IT
e The damaged systens and

Library  The institution has
as chairperson and its
representatives. ¢ The library is



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7357_e-content_by_teachers_1608095165.xlsx
NIL

available to the faculties and students from8 A Mto 5 P.Mto enable the users
to utilise the resources beyond the class hours. ¢ The users nust enter their
nane, date, tinme and signature in the register before using the library books
and al so e-resources. ¢ The subject w se arrangenent of the books and its
repl acenent is done by the assistant librarian. ¢ The students are supposed to
use only the systens allotted to themin the library. « It is supervised such
that the internet and W-Fi facilities provided are not m sused or danaged. -
I nsecticides are used to protect the books fromwhite ants. 3.

Sports/ Recreation roome The Sports Committee consisted of Principal, Physical
Director and eight Student Representatives. ¢ The conmittee prepares plan of
action for coaching, preparing the students for tournanents, university, state
and national conpetitions. ¢ The physical director maintains a register where
the students have to enter date, tinme and signature before using the sports
equi pments. ¢ | QAC supervi ses the mai ntenance of sports/ recreation room
regularly. 4. Cassroons:  Every classroomhas sufficient furniture and its
mai nt enance i s supervised by the class in-charges and the student
representatives. ¢ The services of the house keepers are utilised to maintain
the cleanliness in and around the canpus. ¢ Students are sensitized regarding
the cleanliness to be naintained in the classroomand al so notivated for energy
conservation by careful use of electricity. ¢ The college devel opment fund is
utilized for maintenance and mnor repair of furniture and other electrical
equi prents. To ensure the nmi ntenance of classroons and related infrastructure
t he managenent of the coll ege has deputed technicians, masons and pl unbers.

https://www.stannesdegreevirajpet.com/naac/4.4.2%20Procedure%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nl Nl Nill
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal SC/ ST, Mnority, 188 772520
oBC
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 02/ 09/ 2019 762 BCOM BBA/ BCA/ BSC
Per sonal 02/ 07/ 2019 26 | CTC Counsel | or
Counsel I'i ng . Govt .
Hospital, Virajpet.
. DVHP
Yoga Meditation 01/ 08/ 2019 47 Depart nment of
Physi cal Educati on
Bri dge course 17/ 06/ 2019 42 BCOM BBA/ BCA/ BSC

Renedi al coachi ng 21/ 08/ 2019 120 BCOM BBA/ BCA/ BSC



https://www.stannesdegreevirajpet.com/naac/4.4.2%20Procedure%20and%20Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7357_Scholarships_1637993710.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Car eer Nill 183 Nill 49
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

BCA/ BCOM BBA

BCA/ BCOM BBA

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Nandi 28 14 . 60 35
Toyot a Swi sBri go
Eur eka
For bes
I nf osys
Bosch
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 74 Vari ous VBA, MCA, M5

c, M Com , Vbw

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7357_Development_Schemes_1639040552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7357_Guidance_1607924149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7357_Placement_1607924703.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7357_Progression_1607925934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7357_Qualifying_1638176054.xlsx

Activity Level Number of Participants
Ranp \al k Inter C ass 120
Hair style conpetition Inter C ass 33
Carol Singing Inter C ass 77
Conpetition
St ar Maki ng Inter d ass 78
Sol o Si ngi ng Inter C ass 40
FI ower Arrangenent Inter C ass 21
Mehandi Conpetition Inter C ass 58
Sol o Dance Conpetition Inter C ass 24
Inter class Cricket Inter d ass 208
Tour nanent
St. Anne’s Cup State Level 40
Basket bal | Tour nanment

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Dr. MM Nat i onal Nl 1 00 Saman
Chengappa Suzain
Menor i al Devika T J
Qui z Conpe
tition
2020 U tam Nat i onal Nill 5 00 Ai yappa
2020 T J,
Nanai ah K
A, Saman
Suzai n,
Devika T
J, Huda
Thamanna,
Chris
Davi d,
Si nsha,
Jashi ka,
Thanushr ee
2020 Sankal p Nat i onal Nill 2 00 Huda
Thamanna,
Vinith
Kaver appa
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent counci |

sports and cul tural

which will

is the voice of the student body and the purpose is to pronote
importance in the era of globalization,

hel p



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7357_Activities_Organised_1639040759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7357_awards_in_activities_1639040746.xlsx

students to gain | eadership qualities, encourage personal growth, share
students’ ideas and interests. Student Council Constitution eTo keep away from
the influence and interference of political bodies in the academ ¢ atnobsphere,
we have avoided elections in the prem ses. ¢ The student representatives are
nom nated as office bearers. ¢ The nom native board consists of the Principal
| QAC nenbers and Faculties. ¢ The board nom nates the President fromfina
years, Vice President fromsecond years and Secretary and Joint Secretary from
first years. ¢« After the nomi nation of representatives, the inauguration of
student council will be arranged as per the action plan. ¢« The Principal and
the 1 QAC coordinator will el aborate the responsibilities to the noni nated
representatives. Role and Responsibilities of Student Council ¢To work with
staff, managenent and students. ¢Student representatives are made to involve in
all the college activities. » The auxiliary bodies Iike NSS, YRC, Nature C ub,
Wonen Cell etc, will nominate the representatives fromtheir individual w ngs.
e The I QAC, departnents and the auxiliary bodies list out all the activities to
be done as per action plan for the academ c year. ¢ The | QAC ensures the active
participation of the students in all the activities. « The | QAC arranges the
meetings with student council nenbers to discuss about the activities to be
carried out for the acadenic year. ¢ The suggestion on the academ c activities
by the student council nenbers is also taken into consideration. ¢ Student
representatives are given in-charge of the maintenance of garden and
cl eanliness of the campus ¢ The class representatives are responsible to
supervi se the discipline and cleanliness of the classroom under the guidance of
teacher in-charge.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

631

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings held: 5 Activities : Talk on “E- COMERCE’ by alumi Talk on “GST” by
al umi

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The institution practices an internal audit. An internal adm nistrative and
academ c audit conmttee is franed by the |1 QAC, which contributes quality
sust enance and qual ity enhancenment in adnministrative and acadenmic activities
t hrough periodical reviews. The conmmittee conprise of the Principal and Heads
of all the Departnents. Periodical reviewis made regarding the conpletion of
syllabus on allotted tinme. Periodical verification is made regarding the
mai nt enance of attendance registers, work diaries, marks registers, renedial
classes, life skill classes and extra-curricular activities. The conmittee al so
reviews the admnistrative activities periodically on maintenance of accounts,
stock registers etc. 2. Fornmation of different auxiliary bodies conprising
faculty nmenbers and student representatives, of the college. The auxiliary




bodi es act according to their guidelines and nature of work. They coordi nate
academ c activities of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

? ? The College is affiliated to
Mangal ore University, syllabi are
franed by the University Boards of

studi es. Introduction of Choice Based
Credit System (CBCS) where the students
are privileged to opt electives courses
to enhance their know edge. ? Teachers
attend curriculumrel ated workshops to
i mprove their curriculumdelivery and
make constructive suggesti ons.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

? ? The library is equipped with
NLI ST E- books and journals which gives
the access to the students and faculty
menbers. The library is partially
automated with Easylib software. The
library updates the library resources
at regular intervals. The new coners,
both staff and students are given an
orientation on effective use of library
resources. The feedback is taken from
staff and students and suggestions were
given to inprove the library services.
? The faculties and students have the
access to use W-Fi facilities. ?
Online classes are conducted through
zoom neeti ng, google nmeet and recorded
cl asses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? The Institute maintains its website
to comruni cate informati on and updates
to external stakehol ders.

Adm ni strati on

? SMS systemis maintained for
di ssem nation of information regarding
regul ar notice to all internal
st akehol ders.

Fi nance and Accounts

? Online paynent of ESI, Provident
fund and Professional Tax.

St udent Admi ssion and Support

? At the tinme of adm ssion, student’s
are briefed about the schol arships that
t hey can avail

Exam nati on

? Details of the students’ adm ssion
are upl oaded on the Mangal ore
University official site. ? The




| nt er nal

Exam nati on hall

assessnent marks of the
students are upl oaded on the official

Mangal ore University’s online portal.

tickets are al so

downl oaded from the Mangal ore

Uni versity official

?

websi te.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M . Shant hi New St. Josephs 500
Bhushan approaches to First G ade
sust ai nabl e Col | ege, Hunsur
devel opnent
2019 Ms. Hema B D New St. Josephs 500
approaches to First G ade
sust ai nabl e Col | ege, Hunsur
devel opment
2019 M. Sanketh A New St. Josephs 500
P approaches to First Grade
sust ai nabl e Col | ege, Hunsur
devel opment
2019 M. Joyson Choi ce based Sri Durga 400
Lobo credit system Par aneshwar i
CBCs Tenpl e First
i npl ementation | Gade Col | ege,
Kat eel
2019 M. A ay Choi ce based Sri Durga 400
Mat hew credit system Par anmeshwar i
CBCS Tenpl e First
i npl ementation | Grade Col | ege,
Kat eel
2019 Ms. Hema B.D Choi ce based NI TTE and DR 404
credit system NSAM FI RST
CBCS GRADE COLLEGE
i mpl enent ati on
2019 Ms. Nrmala Choi ce based NI TTE and DR 404
MT credit system NSAM FI RST
CBCS GRADE COLLEGE
i mpl enent ati on
2019 Ms. Trupti Choi ce based St. Al oysius 400
Bopanna credit system Aut ononous
CBCS Col | ege,
i mpl emrent ati on Mangal or e
2019 M's. Sunitha Choi ce based St. Al oysius 400
S credit system Aut ononous
CBCS Col | ege,
i mpl ement ati on Mangal or e
2020 Ms. Drishya Future Govt. First 1500




di mensions in
H gher
educati on and
Quantum | eap i
t echnol ogy

Grade Col | ege,
Madi keri in
col | abor ati on

n| with Sahyadri
Col | ege of
Engi neering and

Managenent ,
Mangal or e

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Conmuni ¢ Conmruni ¢ 27 3
ative ative 19/ 10/ 2019 |19/ 10/ 2019
Engl i sh Engli sh
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

YRC pr ogr anme
of ficers
training

12/ 02/ 2020

12/ 02/ 2020

Recent Novel
approaches in
Cheni cal
Sci ences

12/ 02/ 2020

12/ 02/ 2020

Future
Di nensions in
Hi gher
Educati on and
Quantum leap in
Technol ogy

22/ 02/ 2020

22/ 02/ 2020

Choi ce based
credit system
CBCs
i mpl ement ati on

05/ 07/ 2019

05/ 07/ 2019

Choi ce based
credit system
CBCS
i mpl ement ati on

21/ 12/ 2019

21/ 12/ 2019

Choi ce based
credit system
CBCS

06/ 07/ 2019

06/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7357_Faculty_Emp_1607493704.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7357_Development_training_programmes_1607493883.xlsx

i mpl erent ati on
Wor kshop on 2 29/ 06/ 2019 29/ 06/ 2019 1
First senester
CBCS B. com
Pr ogr amre
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 8 Nill 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Subsi di sed neal s and e Subsi di sed neal s and  Fees concession for
refreshnment in canteen. < |refreshnent in canteen. o economni cal 'y weak
W-fi facilities e W-fi facilities » students ¢ W-Fi
Sponsori ng Conference and |Sponsoring Conference and [facilities ¢ Schol arshi ps
FDP cost e« Establishment FDP cost < Establishnent by the governnent and
of Informal staff club e of Informal staff club ¢ |other bodies are conveyed
ESI facilities e ESI facilities e to the students and
Maternity | eave. - Maternity | eave. o encouraged themto avai
Provi sion for sick |leave. [Provision for sick |eave. the benefit. o Canteen
e Provident fund and e Provident fund and foods are avail abl e at
Gratuity. « Providing gratuity. <« Annual reasonabl e prices.
residential facilities to [increment o Jobs given on
the staff. « Fee conpassi onate grounds to
concession to staff who fam |y nmenbers of non-
admts their children in teaching staff o
the same institution. e Providing residentia
Annual i ncrenment facilities to the staff.
e Fee concession to staff
who admits their -
Children in the sane
institution.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

1. External Financial Audits The nmanagenent appoints external auditor to audit
t he accounts of the college every year. The incone and expenditure are verified
by checking the daily transactions. The external auditor verifies receipts and
vouchers of daily transactions and prepare i ncone and expenditure account. The
audited statenent is obtained by the managenent from external auditor.
2.Internal Audit The institution conducts Internal Audit which is done by the
Princi pal and Correspondent on the matters relating to physical facilities and
finances. There is an Internal Academ c and Administrative Audit committee set
up as a part of internal Audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7357_Training_Programmes_1607495160.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7357_Funds_or_Grants_1607495583.xlsx

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes LICVISIT Yes PRI NCI PAL and
( MANGALORE HODS
UNI VERSI TY)
Admi ni strative Yes MDES, LIC Yes PRI NCI PAL and
VISIT HCODS
( MANGALORE
UNI VERSI TY)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? ? Regular neetings with parents for inproving regularity and perfornance of
students. ? There are regular nmeetings with the PTA representatives. For the
devel opment of the college, The PTA representatives actively participated in
programes of the college and extended their support ? Supporting institutional
et hi cs and val ues.

6.5.3 — Development programmes for support staff (at least three)

? Support Staff is given part in all acadenic and non-academ c activities. ?
Jobs given on conpassionate grounds to fam |y nenbers of support staff ? The
col | ege encourages for higher education - distance |earning/correspondence

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? ? Biometric system has been inplemented for staff ? All the seven criteria of
NAAC are assigned to the staff menbers as criterion heads for quality assurance
and enhancenent ? New buil ding has been constructed for the initiation of post-
graduati on course. ? The Career Guidance and Pl acenent Cell has initiated with

the training sessions by the placenent officer to the final year students to
i nprove the enployability skills.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Communi cat 19/ 10/ 2019 19/ 10/ 2019 19/ 10/ 2019 30
ive English
2019 VWor kshop 16/ 12/ 2019 16/ 12/ 2019 16/ 12/ 2019 165
on
| eader ship
and self-
managenent




2019

Wor kshop
on public
speaki ng

16/ 12/ 2019

16/ 12/ 2019

16/ 12/ 2019 174

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on 02/ 09/ 2019 02/ 09/ 2019 250 Nill
CGender Equity
Tal k on Drug 21/ 12/ 2019 21/ 12/ 2019 199 147
Awar eness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Geen Drive 2.

Installation of Power Saving LED lights in the Canpus

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 1
Physical facilities Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 18/ 06/ 2 1 G een Af f ores 48
019 Drive (En| tation
Vi ronnent
al Day)
2019 Nill 1 03/07/2 1 Vanamah Af f ores 60
019 aot sav tation
Day
2019 Nill 1 14/ 09/ 2 7 Seed Af f ores 240
019 bal | tation
maki ng
and seed
bonbi ng
2019 Ni Tl 1 06/ 12/ 2 1 Heal t h Publ i c 45
019 Camp Heal t h
2019 Ni |l 1 07/ 12/ 2 1 Al ds Publ i c 60
019 Awar eness Heal t h
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Day
2020 Ni |l 23/ 01/ 2 1 Bl ood Publ i c 40
020 Donat i on Heal t h
canp
2019 Ni Il 02/ 10/ 2 1 Swachh Clean E 50
019 Bharath |nvironnen
abhi yyan t
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

COC for Students 03/ 06/ 2019 1. Students should
attend col |l ege prayer at
9.30 a. mand shoul d
remain within the canpus
till 3.30 p.m 2. Ragging
inany formis strictly
prohi bited. 3. Use of
nobi | e phones in the
college premses is
strictly prohibited 4.
Snmoki ng, use of any form
of drugs or al coholic
drinks is strictly
prohibited in the coll ege
prem ses. 5. Any danmmge
to the college property
shoul d be nmade good by
the concerned students.
6. Students are not
expected to go out of the
campus during their class
hours. 7. In the case of
any offense, the case

will be referred to the
gri evance redressal cell
COC for Teaching Staff 03/ 06/ 2019 1. Every staff is

expected to take care of
di sci pline of the
students within the
canpus. 2. Staffs are not
al l owed to conduct
tuitions for the students
of the same institution
for the nonetary
benefits. 3. The staff
shoul d not collect any
nmoney under any pretext
from anyone i ncl udi ng
students, except when
he/ she is specifically
aut horised by the
managenent in witing for
any particular fund
rai sing program 4. No
staff shall associate
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with any political party
or take part in any other
organi sational activity,
which is not inline with
the duties and ethics of
teachi ng profession. 5.
Staff shoul d avoid
conflict between their
pr of essi onal work and
private interest which
coul d reasonably have a
negative inmpact on the
institution. 6. Staff
shoul d treat all the
students equal ly. They
shoul d not be partial to
any student based on
caste, religion and
| anguage. 7. Staffs are
not allowed to carry
nobi | e phones to the
cl assroons during the
class hours. 8. Al staff
menbers are expected to
be actively participating
inall the events or
programres organi sed in
the college. 9. Social
nmedi a shoul d not be used
in contrary to the rules
and regul ati ons and
dignity of the
institution. 10. Any form
of women har assnent
i ssues shoul d be brought
to the notice of the co-
ordi nator of the Wnen
Harassment cell or the
Principal. 11. Abusive
| anguage in the coll ege
canmpus is strictly
forbidden. 12. The staffs
agree to execute all the
wor k assigned to hiniher
by the Head of the
Institution and the Head
of the Departnent from
time to tine honestly and
sincerely. 13. Staffs
shoul d mai ntai n decorum
bot h inside and outside
the class and set a good
exanpl e to the students.

COC for

O fice Staff

03/ 06/ 2019

1. Ofice staffs are
expected to be present
before 9a. mand stay up

to 4.30 p.min the
college. 2. The total




casual leave allowed to
the office staff in an
academ c year is 12 days.
3. Except Sunday’s and
Gover nnent hol i days,
of fice should be kept
open. 4. Al the Letter
of correspondence shoul d
be filed and mai ntai ned
properly. 5. Any
i nformati on requested by
the teaching staff should
be provi ded wi t hout
del ay. 6. Regul ar updates
of the University
websi tes shoul d be nade
known to the principal
and the teaching staff.
7. The accountant nust
remt the fee collection
amount to the bank
regul arly. 8. Books of
accounts must be
mai ntai ned regul arly and
timely. 9. For every fee
collection fee receipt
shoul d be issued. 10.
Bills or voucher mnust be
mai ntai ned regularly for
every expenses nade. 11.
Whenever principal and
teaching staff asks for
any statistics, it should
be given on tine. 12.
Dealing with regard to
any issues wth students,
staff and parent’s office
staff shoul d be kind,
fair and honest. 13.
Wil e applying for C L,
office staffs have to
give in witing atleast a
day prior to the date of
| eave. In case of
energency, the staff can
request for the
perm ssion over the phone
before 9 amon the sane
day. 14. No office staff
shal | associate with any
political party or take
part in any other
organi sational activity,
which is not in keeping
with the duties and
ethics of the profession.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

Nati onal Yoga Day 21/ 06/ 2019 21/ 06/ 2019 105

I nt ernati onal 10/ 07/ 2019 10/ 07/ 2019 24
literacy Week

Popul ati on Day 11/07/ 2019 11/07/ 2019 105

| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 85
Cel ebration

Sadbhavana Day 22/ 08/ 2019 22/ 08/ 2019 730

Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 87
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Use of organic manures and fertilizers in the college garden

Installation of Power Saving LED lights in Canpus

Pl anti ng of saplings (both perennial seasonal) inside the canpus

Her bal garden

Water Purifier been installed for refilling the drinking water.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice 1 1. Title of the Practice ‘' Miintenance of Harnmoni ous Wrkpl ace
Rel ati onships’. 2. Objectives of the Practice Objectives/underlying principles
of the above practice W spend 40 hours a week in the work place for the
students, resulting in the need to learn howto work with and nanage inter-
personal relationships. Inside the institution we manage to be kind and gentle
with each other and also with our students. W avoid using harnful words and
try to use supportive and hel ping words which are necessary for the work
culture. We support, inspire and instil confidence to each other, and we are
ready to apol ogise for the mstakes and a willingness to recognise the areas
for inprovenents. 3. The Context W believe that for the quality sustenance and
qual ity enhancenent in our workplace there is a definite need for the
i ndi viduals to know how to work with harnony and cooperation. ¢ This
under st andi ng hel ps us to work for curriculumdelivery w thout |osing our
spirit. By our conscious efforts, we try to avoid frictions and if at all any
m sunder st andi ng between the faculties occurs, we find a way to solve it by
open di scussions and nmutual conmmunication. ¢ This conscious practice hel ped our
prof essi onal growth and mai ntai ni ng good academ ¢ at nosphere in the college. 4.
The Practice The quality of human rel ationship can affect individua
performance and professional growh, as well as collective performnce which
i npact the coll ege though, we get focused on tasks. Teaching and neeting the
deadl i nes we cannot forget the human side of things. Qur college has 25
faculties and 3 admnistrative staff and 740 students and to realise the
vi sion, we have to work together as people and cannot isolate our
personalities. W live like famly in the work place. Wile we teach hunman
val ues to the students we also internalize it and as far as possible we try to
mai ntai n patience and avoid ill nannered behavi our and rudeness towards each
ot her. Managenent and the principal always cheer us with an encouragi ng worKk
when they find our good work. | QAC al so appreci ate when one anpbng us
contributed an innovative idea. The nobst comon trend is to conpete but we try
to avoid conmpeting with each other. Qur work place provides an opportunity for
a variety of neaningful relationships. None of the teachers are exposed to
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wrong kind of influences and we al so take care about our students falling into
negative influences. That is the reason why we have avoi ded elections to the
student council. 5. Evidence of Success ¢ Since the work environnent is
friendly and supportive we are happy to be in the coll ege beyond the working
hours. « W maintain the teamspirit. ¢« W honour our managenent and pri nci pal
as we place themon the seat of responsibility, in turn they also respect their
i deas and suggestions to strengthen the denocratic environnent inside the
canpus. ¢ W also pay attention to the performance appraisals by the managenent
and principal. They are experienced and a walk with wisdom W are ready to
listen, learn and change for the better. « Qur friendly and conpassionate
approach towards the students instilled their confidence in us and they do not
hesitate to share their problens with the faculties. These interpersona
rel ati onshi ps hel ped us to manage cl assroom di sci pline and good at nosphere in
the college. 6. Problens Encountered and Resources Required In any human setup
problens |ike conflicts, msunderstandings and frictions do occur. Narrow and
parochi al behaviour in certain situations creates m sunderstandi ngs and
di fferences anobng the staff and students. Wien we personalise these negative
factors we cannot do justice for the better curriculumdelivery in the
classroom Ennity, hatred, conceit behaviour are the great obstacles to keep
the positive nmood in the workplace. The nood of the faculty and t he behavi our
i nfluences the enotions of the students in the classroom Positive nood is one
of the inportant pre-requisite for teaching. Therefore there is a need to
devel op a bal anced approach to avoid nmood swi ngs. Patience, acceptance and
understanding the life and situations help us to ease the tension. Therefore
positive attitude is a great enotional resource but we are aware that it has to
be constantly wat ched and practiced. Best practice 2 1. Title of practice
‘ Cenerous Fee Concession’ . 2. Objectives of the Practice Another inportant area
of our best practice is fee concession to the students who are not able to neet
the institutional fee expectations. As per our vision, we are conpassi onate
towards those students who are econonically weak and desired to pursue their
graduate progranmme in our college. Qur objective is to provide higher education
to as many students as possible and nobody shoul d be deprived of education due
to financial constraints. 3. The Context/Challenging issues This institution is
not getting any external financial support |like UGC funds and grant-in-aid. It
is managed mainly on the resources based on fee collection fromthe students.
In the |ocal area, people generally lack the attitude of encouragi ng and
supporting the educational institutions and sponsoring the education of poor
students. Providing education is the main priority for us and giving fees
concessi on takes away very |arge anount which otherwi se could be utilised for
devel opnment al purposes and canpus inprovenents. This is the biggest chall enge
the institution is facing today. 4. The practice It is expected that higher
education in India ainmed for intellectual devel opnment and integrated
personality of the students, and our institution is not an exception. Even
t hough we face financial constraints, opportunities are given to economnically
weaker students to study in our college according to their choice. Fee
concession is given to the students in all the three streanms - B. Com BBA and
BCA. It requires sincere efforts and firmaction by all the right thinking
managenent nenbers to nobilise funds for the cause of education. The fee
concessi on al so prevented discontinuation of education for many students. W
consi dered fee concession is the best investnment and hoping that our students
wi Il indeed serve the society in the future. W also aimthat student should be
econom cally self sufficient so that they should be able to contribute for the
nation building. 5. Evidence of Success The fee concession facility provided by
the institution has successfully increased the nunber of adm ssion all over the
years the institute has not entertained any personal canvassing or
advertisenment through any nedia or has not visited any institution for
mani pul ati ng the minds of the students. Even in this present scenario of the
environmental crisis the policy has hel ped nmany a students without any




di scrimnation of Caste, Conmunity and Religion to choose fromthe courses
of fered and thereby secure their future. 6. Problens Encountered and Resources
Requi red For the overall devel opnent of the institution and its infrastructura
facilities, the approximate anount required is around 1.5 crores. Sonetines
faculties contribute noney for fee concession and nost often it is kept
confidential. W formed Al umi association in 2017 and their contribution for
the students’ welfare is yet to be franed. The cost of living of the |ocal area
is quite high and nost of the parents are not able to contribute extra finance
other than the prescribed fees. This area is predom nantly an agrarian area and
nost often susceptible to the vagaries of nature and therefore people are
econonically weak. This is the biggest problemto generate funds for fee
concession. Since the college is established in the semrural area, industria
col l aborations and |inkages with the concerned organi zations is also a
constraint. W are yet to plan activities within the canpus which generates
f unds.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //wwv. st annesdegr eevi raj pet. com naac/ Best ¥%20Pr acti cesl. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur vision statenment is not only enphasized on know edge and skills for
enpl oyabi lity, but also for responsible citizenship. Apart fromregul ar
curriculumdelivery we have decided to work to inpart lofty thought the
students and there by notivating himher to respond to social needs and
responsibilities. Qur vision also considers that education is a nediumto
inpart the |egacy of cultural, social and political values to the younger
generation. Mddern society is facing many chal | enges despite econom ¢ and
technol ogi cal progress, and students need to be enpowered to manage them
wi thout losing their self-esteem Distinctiveness of the institution lies in
this area. 1 QAC has planned to create “social awareness prograns” to instil a
positive attitude anong the students. W think that it is absolutely essentia
for the student to understand the society of which he is apart and if is aware
of the problens, needs, owes of the society he would truly derive the neaning
of Iife. It enconpasses such activities relate to the followi ng areas
Al coholism Bl ack noney, child abuse, communalism corruption, violence against
worren, dowry, farners suicide, illiteracy suicide, wasting food, juvenile
delinquency to nention the few Each faculty is assigned with a topic and
expected to collect sufficient information resources before facilitating to the
students. Such information is al so docunented under the preview of | QAC
Teachers are expected to discharge adequately their responsibilities on the
dates prescribed by the IQAC. During the process student’s attendance is
strictly maintained. Power point presentations are used in these awareness
progranms. Apart fromthe above defined programs class nentors help the students
to deal with the negative influences and tell themthat how stress will help or
hi nders us dependi ng on how we react to it during the course of their |ectures.
Thi s approach has enhanced acadeni ¢ performance of our students while comparing
to the other local institutions. Attuning with vision statenent NSS takes a
| eading role in order to devel op students’ personality through physical |abour
service and give them an experience of good life. Activities designed by the
coordi nator creates the feeling of “Not ne...but you” anong the participants.
Thus, the thrust area of this college is to “reach the society” rather than
confining with prescribed syllabi. Students should realize that their
know edge, | abour and energy is not for them alone, but inportant for the
entire society. Qur distinctiveness lies in this factor and stands different
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from ot hers.

Provide the weblink of the institution

https://ww. st annesdeqgr eevi raj pet.com naac/ 7. 3. 1%20DI STI NCTI VENESS%?00F%2 0 THEYR
Ol NSTI TUTI ON. pdf

8.Future Plans of Actions for Next Academic Year

e To start with Post Graduate Programe (M Com) ¢ To organi ze intercollegiate
qui z, tournament and cultural fest ¢ To encourage the faculty to enroll for
research programes (Ph.D) and al so notivate themto present and publish research
papers in UGC recogni zed journals. ¢ To develop research culture in the canpus by
encouragi ng students to participate in sem nars, Conferences, also take up
internship and project work. « To make students’ aware about MOOC and encour age
themto register for various courses. ¢ To organize On-Canpus recruit drive for
the present and passed out students. ¢ To pronote a plastic free and green
canpus.
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